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“Technical skills are difficult to find in today’s workforce. There are a 
lot of people who understand theory, but not how to put it to work 

in the real world.“

“Making products in the US makes it hard to compete on price. Com-
peting on anything but price involves 

smart marketing and sales.”

“We are strategically located close to raw material
 growth and market.”

“What we need are engaged, smart, quick learning employees who 
want to work with their hands.”

“Several American companies were bought or merged and quality 
has dropped as a result. Alternative suppliers are hard to come by 

and if they do, are even less quality.”
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EXPANDED CAPACITY MEANS GROWTH 
Firms expanded capacity in 2015, and are looking to do so even more in 2016.58.1% of 
respondents reported higher capital spending in 2016, but that number rises to 71.8% for 2016. 
Almost no respondents expected to cut capital spending in 2016!

MORE EXPENSIVE LABOR
As labor markets tighten and firms struggle to fill openings, wage costs are rising. In 2015, 
39.7% of respondents experienced higher wage costs. That number rises to 50% for 2016. Only 
26% of firms, however, expect higher non-wage labor costs in 2016.

MORE EMPLOYEES WORKING LONGER HOURS
Almost half of firms expected to add employees in 2016, up from 35.6% in 2015. About 30% of 
firms expected employees would work more hours in 2016, about the same as the previous 
year. Less than 10% said they expected to cut hours.

FIRMS GAINING THE UPPER HAND ON PRODUCT PRICING?
Almost half of firms (46.6%) expected higher prices for final products in 2016, up from 36.1% in 
2015. Some pricing power would be helpful; the percentage of firms expecting higher costs for 
new customer acquisition, raw materials, and finished materials rose by double-digits in all 
three categories.

DAWN OF THE ROBOTS? 
Will technology take all of our jobs? Not yet, according to our respondents. Of the 70% reporting 
the new technology and equipment had an impact on hiring, half expected to experience more 
hiring as a result. 44% of firms reported that improved productivity was encouraging more 
hiring. A reminder that as technology eliminates some jobs, new ones are created as well.

JOB GAINS CONTINUE
Although we hear news of struggling manufacturers in other states, particularly those 
connected with the oil and gas industry, Oregon’s manufacturers continue to add employees. 
Jobs in the sector grew by 3,700 over the course of 2015, and are up by 22,600 since December 
2010.

GOOD JOBS WITH GOOD SALARIES
Oregon’s large computer and electronics manufacturing sector is a large force in pulling the 
average wage for manufacturing to $64,004 in 2014, compared to $45,893 for overall private 
sector. But not just computer manufacturing pays above average wages – paper, chemicals, 
metals, machinery, and transportation all employ large numbers at above average wages.

What We LearnedFacts & Figures
How do you expect the measures for these items to change 

in the next year as compared to last year?

Which of the following factors are influencing
 your company’s ability to hire?

TOP CHALLENGES
Supply Chain / Raw Materials
>> Attend any session on market leadership and strategic advancement

Cost of Labor / Finding Skilled Talent
>> Attend any of our sessions on workforce & culture

Product Pricing 
>> Attend any session on business operations

Machinery / Technology Maintenance
>> Attend any session on development and continuous improvement
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What will impact you negatively 
in the next 2 years?


